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WHY RPL?

• Equity of access

• Second chance education

• Responding to needs 
oof employers 

o and the region

Because you should be able to build on and not 
repeat what you already know…

Because learning happens everywhere…



RPL for

• Access to a course 

• Exemption from an element of a course

• Advanced entry beyond the first stage

• Full Award

Evidence of prior learning

• Formal

• Non-formal 

• Informal

Assessment Standards robust 
quality assured



Building Blocks

Outside the Institution
• Positive environment nationally and 

internationally

• No regulatory or legislative barriers

• Reasonable institutional autonomy

• Well defined and understood National 
Framework of Qualifications

• Close committed partnerships with industry, 
professional bodies and industry 
representative groups

…the external climate changed significantly over the 20 

years



Building Blocks

Inside the Institution 
• Some Champions!!!

• Initially a project approach

• A mixture of practice and scholarship – links to 
European and International good practice

• Leadership-level commitment

• Some (modest) central resources

• Robust Quality Assurance 

• Developments in teaching, learning and 
assessment

• Learning Outcomes approach

• Integrated university-wide  - not ‘special’ not 
sidelined



RPL has

• Increased the number of students

• Contributed to diversity and inclusion

• Supported enterprise partnerships

• Benefitted from and contributed to staff 
development 

• Challenged our thinking

• Fostered innovation in programme
design

• Brought the practice domain into the 
classroom

…ensures that we see the workplace as a valid and 

valuable centre for learning



The Extended Campus 
supports collaboration

between MTU and all sectors 
of business and the 

community.

RPL at the heart of our wider engagement interactions



Current 
Knowledge 
Skills and 
Competence

Customised
learning 
pathway –
incorporating 
RPL and WIL

Destination 
Award

Learning Co-design Pathways





AFTA (Atlantic 
Flight Training 

Academy)
Partnership

• Need : Honours Degree for 
employment opportunities. 

• Who : Pilots 

• How: Mapping of pilot training to the 
NFQ 

• Customised course developed 

• BA Honours in International Business 
with Aviation Studies 
https://www.cit.ie/contentFiles/files/
business/CIT_Int-Bus-Avia-
Stud_Web%20Brochure_HIRES.pdf

• Delivered online in a flexible format

https://www.cit.ie/contentFiles/files/business/CIT_Int-Bus-Avia-Stud_Web%20Brochure_HIRES.pdf


To make it happen you need…
• To believe that learning happens outside the 

lecture halls and labs…

• To want to make it happen

• A reasonably well-developed approach to learning 
outcomes and assessment methodologies

• Robust and inclusive quality assurance systems 
(including your external examiners)

• A commitment to enterprise partnerships and 
flexible, responsive and responsible, learning co-
design



…(in my opinion) you don’t need



Some links

MTU 

• CIT Celebrates 20 Years of 
RPL: e-Book and Video 
Available at: 
https://extendedcampus.cit.ie/index.cfm/pa
ge/viewNews?id=432

• RPL Policy / Student 
Handbook  etc. available at: 
https://www.cit.ie/rpl

• Examples of Engagement in 
practice 
https://extendedcampus.cit.ie/case-
studies?cYear=2021

3rd VPL Biennale – August 2020

Validation of prior learning for Education and 
the Labour Market: Making Policy Work: 

https://ec-vpl.nl/download/entry/162/

• Building Sustainability through 
Organizational Arrangements – Deirdre 
Goggin

• Facilitating Educational Opportunities for 
Pilots using Cohort RPL  - Pio Fenton & 
Deirdre Goggin

https://extendedcampus.cit.ie/index.cfm/page/viewNews?id=432
https://www.cit.ie/rpl
https://extendedcampus.cit.ie/case-studies?cYear=2021
https://ec-vpl.nl/download/entry/162/
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